AGREEMENT 


n 





Between 

GOVERNMENT WORKERS UNION 
(Highway) 

AND 

TOWN OF HAMMONTON 


EFFECTIVE DATE: 

January 1,2010 
Up to and including 
December 31, 2013 
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PREAMBLE-HIGHWAY DEPARTMENT 

ConStaTT? “if h J and bet * een !he Town ° f Hammontcn a Municipal 

representsttw toaT'th^union'^ 6 

aforsmild parties " “ U " d ”^ D " bargainable issues b ^en the 

WITNESS 

M»™‘ E Si 0FSSiS?n?'"?;° pr T t “ m “" * »“»"™ "IK»"«P 

NOW, therefore, the parties hereto agree as follows: 
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ARTICLE ^RECOGNITION 


Pursuant to the Public Employment Relations Commission Docket No- RD ?nn 7 m r t 


ARTICLE 2 - MANAGEMFMT Bir;HT3 
. Section 1 


SSSf=fSH35~ 


a. 


The executive management and administrative control of the Town 
properties, facilities, and the activities of its employees; 


Government and its 


b. 


To hire all employees and, subject to the 
qualifications. 


provisions of law, to determine their 


c. 


To establish conditions for continued 
transfer employees and to make and 
therewith; 


employment, or assignment, and to promote and 
modify all reasonable work rules in connection 


d. To suspend, demote, discharge or take other disciplinary action for good and just cause. 
Section 2 


th» Ji* 8 , eXerc ' se ° f f 110 fore g°ing powers, rights, authority, duties, or responsibilities of the Town 

Section 3 


Nothing contained herein shall be construed to deny or restrict the Town of its riohts 
g" """“ W MM, Mr NJ.SA 4,M J, „ M 


ARTICLE 3 - ANTI- DISCRIMINATION 

N eifoer the Town or the union shall, by reason of race, creed, color, age national oriain 
ancestry, physical disability, political belief, marital status, sex or by reason of union membership or 




«Tanda™’ihw^ °"'T prQt f :ed by ,aw ' discriminate against any person who is 
qualified and available to perform the work to which the employment relates. 


ARTICLE 4 - UNION RIGHTS 
Section 1 - Inspections 


^ « ni ° n Sha11 be permitted t0 inspect at reasonable times all 
of all ODpninnc; fn purpose of investigating grievances or potential grievances. The availability 

period of S (aoKyr 0 ' ^ ^ be P ° Sted Up ° n * e bulletin b °^ a 

Section 2 - Inspecti on of Payroll Rennrrk 

emolovesTsrnmT- 1 "** ^ concemi ^ 018 “9 es . batons and/or holidays of an 
mployee, the complaining employee or the Union shall have the right to make reasonable 

nspection of employer's payroll and time records during the Grievance Procedure, 
j^ction 3 - Local Representative __ 


frn-Jfh 6 PoWn 1 reC09nizes right of 1,18 union t0 designate a Local Representative and alternates 

desiaratedTvtheT 10 ^ !*» JT aUth ° rity ° ffhe Local Representative and alternates so 
gnated by the union shall be limited to and shall not exceed the following duties and activities: 

1 ' !| Sti9ali0 T a ?u d presentation of grievances to the Towns designated representative 
in accordance with the provisions of the Collective Bargaining Agreement. 

The collection of dues and fees when authorized by union resolution. 

The transmission of such messages and information which shall originate with and are 
authorized by the Local union its officers provided such messages and information 

a. have been reduced to writing 

b. or if not reduced to writing, are of a routine nature and do not involve work stoppaqes 

slow downs, refusals to handle goods or any other interference with the Town's 
business. 


Ej ection J^ln.vestiqatio n-of-X5riev-anGes-bv-Local-Representative- 


oerty ortrre fown wifhnnf ins?? nt time nr mw cn n kti»—_ 


W^«i,te-bss of time or pay. SuchTme spent in han^g grievances shaS be 
considered working hours to be compensated at the employees regular hourly rate of pay. 

Requests for time spent in processing grievances shall not be unreasonably denied. 
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Section 5 - Pay for Time 

meeting attended by repres^ required to attend any grievance hearing or negotiating 

the Town. Where t ' 16/5,18 sha " ba ff 

distinguished from his/her appearing in his/her ret *V b 1 Representative as a principal, as 

shall only be paid to the same extent as anv othT f ! CapaClty ' fhe Local Representative 
processing of the grievance. Employees and the oral TT be Pa ' d f ° r P arfa 'P all '°n in the 
grievances held during non-woZgTours Re P resentabve shall not be paid for 

A Local Representative shall be compensated only when his/her attendance is required. 
ARTICLE 5 - U NION DUES fWHEN APPLICABLE) 

the u T nioVa“ n i,s TemE^flt ° f 

and feel to be deducted ° f 1r ® gU,ar Union membership dues 

union is to be in writing and signed by the unions l oral r dUCt ° n f cbedu,e - Such notification by the 
Should any change occur during the tern oftoT a Re f r f entafive or SecretaryTTreasurer. 

-«ng « «■* m ,30, iays „„„ „ 

ARTICLE 6 - AthFMnv SH OP /WHEN APPI JCABt E] 

to the “Mew Jersey EmpJoyer-Emptoyee RetotionsAer [pT/m^c imr?/nT™ 1 sppp,emsnls 
effect. Those employees of the Town of Hammnntnn frit ’ • ^ °° C ' 34 ' 3A et sec l shal1 take 

this Agreement who do not join the union within thiriv Un, ° n ° n the effectlVe date of 
does not join within thirty (30) days of initial emobv^inJ .^. ys ^ 1ereafter - an y new employee who 

employment within the unit shall as a mnri;+;™ l , n Ten I 10 ' da y s of re-entry into 
union by automatic payroll deduction. ° emp oyment ' pay a representation fee to the 

unJS 

union may revise te ceSon o^ foe“ f f “ <0 816 6m P loy8r by 1,16 The 
employer. y cessor agreement between the Union and the 



consecutive days. P employees who are employed less than 120 


ARTICLE 7-SENIORITY 

Unless superceded by Nj CSC rules and regulatas he below shall be followed: 
Section 1 


tam ta 7a rt a""" T ““ le "^ of conlinuous full time service with the Town computed 

leave of absence or absence to bona fide fcpqsn serv ' ce “* >* -duced by time lost due to auihor'ed 

employment terminated if any of the following occur'° V 3 physiclan - A " sen,ont V shali be lost and 


a. 


discharge with cause as set forth in Article twelve (12) immediately; 


b. resignation; 

c. failure to return immediately upon expiration of authorized leave- 

d. absence for five (5) consecutive working days without leave or notice- 

r !S 9ln9 ' n T yother em P ,o yment during a period of leave of absence; 

. employees who have been on layoff status in excess of two (2) years. 

Seniority rights for employees shall prevail at all times. 

SMigill^ Senioritv Rank and Posting 

emploSta^ ° Ver P arl em P l0 ^- Part time employees shell be tee 

ss ss ^ ,r ° m 

emptayee hes^oSor theT <3 ?, *** ^ ^ ■ Kffi"After an 

.Section 3 - Prob ationary Period 

employment by Ihe Town Penary period shall be ninety (90) calendar days from the date of 


Section 4 - Job Openings or Vacancies 
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r “ r" " a « 

opening or vacant position may do so. P 9 P6rl ° d ' Any employee W[sh, ’ n 9 fo appfy for the 

substantiate this claim Anv I? a • d V?) h 2 hen furnish substant,al evidence to the Union to 

sources. emp oyees to fill the openings or vacancies, then they may fill such position from other 


ARTICLE 8 - LAYOFF AND RFftAi I 


Unless superceded by NJ CSC rules and regulaSons the below shall be followed: 
Section 1 - Notice of Layoff Without Cause 


Collective*"BargainingTnifaraj'the Presiden? a ^Nodce C mu W f l h neVer ma ^ n ^ P ermar,en t layoffs, without cause, to the 


Section 2 - Notification of Recall 


Section 3 - Layoffs in 2010 or 2011 

furloughs^'seekrthernnanria! T 7 'tT' 7 C ° SlSavin 9 s measures inral ™9 layoffs or 

2011 Irflhe even ?Ihe Townfm! ? ft fl ™ bar 9 a ™9 unil "embers during calendar years 2010 or 

pToen, s r^ 

Ihp pff' n9 r he H h | ree f p l rcenl ^ retroactive wa 9 e increase from January 1 of the year of the layoff throuah 
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ARTICLE 9 - RESIGNATION 


Section 1 


If an employee gives two (2) weeks notice when he/she intends to resign he/she shall be oaid 
for any accrued vacation time, pro-rated for the current year. Longevity shall bs pro rated for the 
current year, if applicable. Personal time for that year, not already taken, shall bepaid in full. 

Section 2 


he/sl^Sri; d r°!f r 0t 9lVe 1116 proper teo (2 > weeks nofce of his/ ^r intention 
he/she automatically forfeits any entitlement under Section 1 above. 


i ooiyi i, 


AR TICLE 10 LAYOFF/DISCHARGE F OR OTHER THAN GOOD CAUSE SHOWN 
Unless superceded by NJ CSC rules and regulations the below shall be followed: 
Section 1 


MM monifis, he/she is lo be paid for any earned accumulated 
vacation time pro-rated for the current year in addition to the following schedule: 


1 ■ ° ne J 1 1 ) through five (5) years of sen/ice one (1) week severance pay. 

, Six (6) through ten (10) years of service two (2) weeks severance pay. 

. Eleven (11) through fifteen (15) years of service three (3) weeks severance pay 

4. Sixteen (16) or more years of service four (4) weeks severance pay. 


Section 2 


an! f a r e „aH Pl0yee iS 1 di f c t lar 9 ed for the Town shall determine whelher or not he/she shall be paid for 
ny earned accumulated vacation lime depending upon the circumstances of his/her dismissal. 


ARTICL E If - LIABILITY & FALSE ARRFRT INSURANCE 
Section 1 


The Town agrees to cover all employees with Employee Performance Liability Insurance. 
Section 2 


lihr ! =lWnTT eVeran emp,0y ! e 'L a defendant in an Y acfion or legal proceeding, is under arrest or is 
tit y | d ' a suspect or the targejjafiLajmmaUn^ 

_ ttT^U @ ^ Q rn a0 «Lfi^ el !f*Qf e ^ llMni ^ lGyee ' s ^ l " l ^ rmT,Ed ' a t e| y =wam5 tTsrh is /he r rights ufidiT 
?7 f T ° f NSW JerSey - The Town shal1 P rovidB said employee with legal 
nltew n T" f0r / ucd acton or Pra^eding. The Town must approve, according to the policy 
followed n other departments, the fee for such legal representation. This does not include legal 
representation for their defense in a disciplinary hearing instituted against an employee by the 
own or in a criminal proceeding instituted as a result of a complaint on behalf of the Town. 







Section 3 


iZ^SrZZX TSS 1r “’Tt m 

ARTICLE 12 - DISCIP LINE AND D1SCHARGF 


Unless superceded by NJ CSC rules and regulars (he below shall be followed: 
Section 1 


°T wi^ ou ,j ua ,caus.. M 0 ,hln S shallproh.bltH,, 
where the employee is not subierf tn n Pn t P □ and resortjn 9 to the Grievance Procedure 

Sr™“*“^“wPsra,™** L “* |lR w”*™“fc?™i 

ISlUf 

CaIBng or participaUng in any unauthorized strike, work stoppage or walkout 

.srs s",* “"s * *„ g „, 

Proven theft or dishonesty. 

Unprovoked assault on his/her Employer or his/her Employer's representative or otoer 

empioyees or members ofthe public during working hours P °ther 

. pa ^^ conduc t ^tended to damage equipment or injure fellow employees or third 
6. As permitted by NJ CSC Rules and Regulations. 

In each instance, the Employer shall promptly notify the Union of the action in writing. 


1 . 

2 . 

3. 

4. 
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Warning Noting 




Section 2 


ARTICLE 13 - GRIEVANCE PRQCEDURF 
Section 1 - Pur pose 

1. The purpose of this procedure is to secure, at the Lowest possible level an eciuitable 
Agreement" 6 ^ ™ y an ' Se af “" 9 tte Conlloft 2 


2. The Local Representative shall be present at all levels of the qri 
Section 2 - Definitions 


grievance procedure. 


1 . 


i™ k T (l gnevan f as used herein means any Controversy arising over the 

admin !l 6 t° n ' f P - Cato " or alle 9 ed viola(ion of policies, agreements and 
, mlnlstratlve decisions affecting the terms and conditions of employment or this 

or 9 gro^, e of indMdua!s fae ^ " WMdUal ° r fte Union bebalf ° f a " fndfvidua, 


Section 3 - Steps of the Grievance Procedure 

shall be fotloweriuntot 9rieVa T es covered b * Agreement between the partes, this procedure 
snail be followed unless any step is waived by mutual consent H 

Section 3a - Step One 

An informal meeting shall be held between the Local Representative the aqqrieved emnlovee 
supervisor within ten (10) working days of knowledge of the occurrence gMnq 

of " s ™ ran be ™ de - 

Section 3b 1 - Step Two 

A meeting between the staff representative of the Government Workers Union the Loral 
Representative of the Government Workers Union, the aggrieved employee, fte Mayor and L 






agreement be reacted^ (10) da ' ,s . should no acceptable 

may be referred to arbitration bv the Town n J n rkin9 dayS ’ ° f the meetin 9- then matter 

Section 3b? 

A witness may only testify on matters specifically relevant to toe subjects of the grievance. 


Section 3b3 


current Department of Personnel rules for event 1,16 a 99 rieved elects to pursue 

arbifration will be available and his/her grievance Jll be‘SSr*’ *'*' n ° reC ° UrSe *° 

Section 3c-StepThree 

Section 3c I 

ooSssssr ts srr eite pa r ay ' *■* «* 

of the New Jersey State Board of Mediation h aCcordance with #» Reties 

Section 3c? 

Section 3c3 

Section 3c4 
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Section 3c5 


hp N t° response at any sfe P in ‘h's procedure by the Town or its agents shall be deemed to 

pro eSh e e r n e ext 7 T" 7 applicable “ the See may 

proceed to the next step. T.me limits may be extended by the parties by rten mutual agreement. 

Section 3c6 


nf th G n UP 9navan u C6S ' which shal1 be defined as those affecting “substantially” all of the members 
of the Union shall be filed by the Union and by the Union only at Step Two 

ARTICLE 14-DRU G TESTING AND RANDOM TESTING 

who hav e T bZ 0 ^ am T 0nt0n i hal1 ' as a COndita ofem P'°ynrent, require that all new applicants 

Town of Hammonton may as a condition of continued employment require any type of rancbm druo 
screening test Th,s testing shall also be at the expense of the Town of Hammonton 9 

ARTICLE 15 - LEAVE S OF ABSENCE AND SICK I fa\/f 

Unless superseded by NJ CSC rules and regulations the below shall be followed: 

Sick Leave shall be compensated on the same basis as presently provided by existing law and 
shall be accumulated and compensated in the same manner as all other employees ofthe Town 

Tni JrLrfTth £ ' 9re i!L tha n n ° employse shal1 be requ'red to submit a Doctor's Certificate to the 
wn Clerk, through the Department Head, for any illness, unless the period of illness if five 151 

consecufive days or after a total often (10) accumulated days toroughout the calendar year. ® 

Sick certificates will be required under these terms whether the employee receives 
compensation or not in order for this leave to be considered an approved sick leave of absence. 

Leaves of absence may be granted by the Town for emergency situations by Mayor and Town 


Council. 


ARTICLE 16 - PERSONAL LEAVE 

hpnD A '! memberS ° fth 'f contractshal1 be granted personal leave, without deductions from pay 
benefits, or compensatory time, for the following m pay ' 


Death ln tha immediate family, from the date of death to, and including, the day of the 

rfdavs s W h!ll h" 1 iT™ 7ri 5) dayS beil19 gran * ed ' ln the eve n‘of travel, the number 

toe Tnln 7 T 7™ V Department Head with approval of the Chairperson of 
tne | own Council of the appropriate department. 
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2. Serious illness in the immediate family residing with the employee, no more than three 13) 
worKing days. Serious illness shall be determined by the Department head, and Town ® 
Council (appropriate Committee). 

3 ' reason therpfnr ^ t0 , (3) WOrking days personal fims « gMhfl the 

reason therefor, over and above the days set forth in Paragraph 1 or 2 above. 

4. I mmediate family , for all purposes of this contract shall be defined as the parent 
grandparent, great grandparent, spouse, civil union partner, spousal grandparent child 
f b,r °'Rioter father-in-law,,mother-in-law, sister-Waw, brodreMndaw step-mle? step- 

wifln^' ® te P" chl,d - and al1 llve - |n members of the household, and any relative consistent ? 
with New Jersey Law pertaining to civil unions, 

5 ' Whn qXTT"! hea u Sh , al1 have 1,18 authority t0 9rant a funeral leave to his/her employee 
ho suffers the loss, by death, of an individual who is not covered in the definition above 

to dateoftoneral ***** <5)C ° nsecut,Veworkin 9 fr °mdate ofdeato 

6. Any time granted to an employee under this Article, shall not be deducted from any other 
time or benefits owed to the employee. y 

ARTICLE 17-SICK I FAVF 

Unless superceded by NJ CSC rules and regulations the below shall be followed: 

Section 1 

Employees in the union shall be allowed paid sick leave which shall be earned at the rate of 
one and one quarter days per month for each month of employment up to a maximum of fifteen 

15 days in any year. Sick leave days shall be accumulated without limitation so tong a an 
employee is on the active payroll. a 

Section 2 

Sick leav ? ia defined as temporary inability to perform one's duties by reason of illness iniurv 

or disease not related to Worker's Compensation. "mess, injury 

Section 3 

,c, J= mploy ( eeS8hall , be required to present evidence of illness or injury, not job related, after five 
(5) consecutive days leave or a total of ten (10) days Iea vejn-0ne4.1)-calendar-year-at4he_=_ 

frnm m e T S °™ 8Xp f nse u The Town shal1 the right to demand a second opinion certificate 
from the Town s doctor, which must be secured from the Town’s doctor or the Town's insurance 
carrier s authorized doctor, but if such a demand is made, the Town must pay for the second 
opinion doctor s bill. 
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Section 4 


tn th b 1 work-related illness or injury, the employee shall retain his/her rights pursuant 

frnrn r' ri C< T p ® nsaton Act and sha " be required to utilize his/her sick time for any time lost 

from work for days 1 through 7. However, the worker's compensation insurance carrier will begin 

work fnrT P ° yee d ! rect ’ atth ® workers compensation rate of pay, only when the employee is out of 
, 8 f“ e days ' a whlch polnt the e mployee will not be entitled to any additional 

rp^rnprf S T T, T™ r ThS worker,s compensation insurance carrier will pay the employee 
retroactive^ back to the first day he/she missed work. The employee will not be refunded for 

for thTst?H lme * f ed fr0m T ° Wn 0f Hammonton . unless the employee reimburses the Town 

Ham,w k dayS “ ere pald by the Town - The workers compensation carrier and the Town of 

ET™"° n res ® rv ® t0 repuest 1,131 the injnred/ill employee continue to appear at work for 
sedentary/transitional duty, upon doctor's approval. 


Section 5 


Emp oyees shall not be compensated for any and all unused accumulated sick leave upon 
retirement from said employment unless said employee has twenty five (25) years of full time 
service with the Town of Hammonton. He/she shall then be entitled to seventy-five percent (75%) 
of his/her unused sick leave up to a maximum of $12,000.00. 

Section 6 


in the event the Town appointed physician certifies the employee fit to return to duty injury 
eave benefits granted under this Article shall be terminated, unless the employee disputes the 
determination of the Town appointed physician. Then the Town and the employee mutually agree 
upon a third physician, who shall then examine the employee. The cost of the third physician shall 
be borne equally by the Town and the employee. The determination of the third physician as to the 
employee s fitness to return to duty shall be final and binding upon the parties. In the event the 
tiiird physician also certifies the employee fit to return to duty, injury leave benefits granted under 
tins Article shall be terminated. This clause is expressly subject to the Rules of the Joint Insurance 


Section 7 


. he Town at lts 0 Pton, and upon certification by the Town appointed physician, may extend 
the injury leave for no more than one (1) additional year, without pay. The Town appointed 
p ysician must certify that the employee is incapable of performing his/her duties for the additional 


ARTICLE 18 - PATERNITY/MATERNITY LEAVF 

Employees shall be eligible for a paternity/maternity leave with pay and benefits pursuant to State 



ARTICLE 19-MILITARYI EAVE 


milita™ = eaVe Wlt ^ Ut Pay ! h , a " be 9ranted t0 any member of Ms contract entering extended active 
i tary service in the armed forces. In addition, leave of absence for active field traininq in a 
military resen/e unit shall be granted during the period of such training, without pay 


ARTICLE 20 - LEAVES OF ABSENCE WITHOUT PAY 


Section 1 - Personal 


., ?° T Tf S ° an employee - Ieaves of absence without pay, without loss of seniority 

and without accrual of payment of fringe benefits shall, at the Town's discretion, be granted to an 
employee who has established valid justification for such leave. The Town will endeavor to grant 
such leaves of absence in a consistent manner. Such a leave of absence shall not exceed six (6) 
months unless extended at the discretion of the Town. It is to be noted it is the policy of the Town 
of Hammonton to pay full benefits for health insurance up to three months for the first year If the 
employee is granted a sick leave of absence for more than three months, or if the employee 
accumulates a sick leave of three months in one year, it will be the responsibility of the employee 
° a ®® bme fUI1 Payment of health benefits on the employer's policy. At the end of approved leave, if 
employee resigns or is terminated for any reason, under the Federal Cobra Act employee may 

the same °T® sser coverage, at his/her full expenses up to eighteen (18) months, twenty- 

Qh:UK 4 'tTh 0nUl l? r ! h » l T' S ' X ^ mQnths per Cobra rules and re 9 ulafi °ns. Nothing in this contract 
shall limit the right of Mayor and Council to seek the recommendation of the Department Head 
regarding approval of such leaves. 

Section 2 - Medical 

Employees may be granted a leave of absence without pay and without loss of seniority for 
medical reasons by the Mayor and Council. Such leave shall be for the duration of the illness 
injury. The employer will provide health coverage as outlined above. 


or 


ARTICLE 21 - UNUSED SICK LEAVE 

The Town agrees to treat all Town employees the same concerning their benefits upon 
retirement All payment for sick days that have been accumulated by an employee, shall be paid 
for in accordance with Article 17 of this Agreement. 

ARTICLE 22 - PENSION RIGHTS UPON RETIREMENT 

_ Members shall retain all pension r i ghts under New Jers ey I a wjanrijaxten c es of th e T own.— 

ARTICLE 23 - OUTSIDE EMPIQYMENT 


duty. 


Employees shall be entitled to engage in any lawful activity and obtain any lawful work while off 


. , ft ' s understood that the employees will consider their positions with the Town as their primary 
JC t ^ y T 0Uts,de em P'°yment must not interfere with the employee’s efficiency in his/her position 
with the Town and must not constitute any conflict of interest. 





' : ’on shell include the name, arid 

work to be performed, and dates 


'n engaging in any outside 
ress. and telephone number of the 
employed. 


ARTICLE it . - jury duty 


An employee who loses time from his/her job because of jury duty as certified by the Clerk of 
tlie Court, shall suffer no loss of salary. 

a. The employee must notify his/her supervisor immediately upon receipt of a summons 
for jury service; 

b. This section does not apply where an employee voluntarily seeks jury service; 

c. No reimbursement of wages will be made for jury service during holidays or vacations; 

d. Proof of jury duty must be submitted to Department Head on a daily basis. 

ARTICLE 25 - BULLETIN BOARD 

The Town shall provide the Union with a 3’ x 3’ bulletin board to be attached to a wall in a 
conspicuous place for all employees for the purpose of posting of notices relating to Union 
meetings and official business only. 

ARTICLE 26 - SANITARY CONDITIONS 

The Town shall maintain sanitary conditions, in good repair for its employees, such as toilets 
and hot and cold running water. Said facilities shall be available to both male and female 
employees. 


ARTI CLE 27 - WORK PERFORMED BY COVERED EMPLOYEES /HIGHWAY ONI 

All work performed in any classification covered under this agreement shall be performed 
solely by employees covered under this agreement; and no work under any classification covered 
by this agreement shall be performed by eitlier the employer or the employer’s representatives or 
any other person or employees. Nothing in the section shall apply to temporary employees 
-wor^ng=less-than^0Ttiaysrcoiirt r aB'sigfT5d = ffTdivrduals working wf 
employed under any Federal or State Act. 


There will be a limit of $22,500.00, for overtime for the Highway Department per contract year. 
Then compensatory time will be given. Compensatory time must be used in the year it is 
accumulated or same will be lost at the end of that year. 



16 



ARTICLE 28 - SF VERABILITY OF AGRFFMFNT 

ARTICLE 29 - SI IPFRSFniNG Cl fll IRE 

ARTICLE 30 - Fill I Y B ARGAINED PRQyjSIQNS 
Section 1 

=5SH3E“- 

Section 2 

inw^^ 

ARTICLE 31 - PAY FOR TIMF im cm jrj 

10 perlbnnanoeof 

A RTICLE 32 - CLOTHING AND UNIFOR M S - HIGHWAY DEPARTMENT 
Section 1 

UniformXn ho ? Tf *' 'T" fUmiSh 3 " em P lo ' ,ees <™ered under this agreement uniforms 
eleven fill f te supplied, maintained and cleaned via an outside vendor who shall provide 
eleven (11) sets of umforms-seasonally, such that the employee has a clean change daj 

Section 2 

The Town shall supply all employees with foul weather suits and boots and gloves replaced on 
a fair wear and tear basis. Employees will be reimbursed up to $100.00 per yeaffor SSe 
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b °° tS ' PraVidW fte b °° tS meet ANSI safet y standards and « W™ed by 
ARTICLE 33 - VACATIONS 
Section 1-A Existing Employees 

^ 0r f al1 ExiStin f 9 Emp , ioyees of this contract, vacations shall be based upon the completion of 

AqreemenTthe^ermTx!^^ ?? ^ ^ (f ° r purposes 0fa " Artic,es of ^ 

the Town nr nr to ? 7693 016303 ftaBe em P loyees who commenced working for 

Sen possible ' ' 1 ^ be taken durin 9 the calendar eUd, 

The following is the allotted number of vacation days which will be credited to Existing 

reSTaoTv h nUa Tfr 1S ' 1*^ ^ ‘ he eVent ' h ° WeVer ’“ an Existin 9 E ™P'°4 Is not 

on a monthly basis 6 of Hammonton, the vacation time will be prorated and earned 


1 - 5 years 
5-15 years 
15-25 years 
25 years and above 


12 days 
17 days 
20 days 
25 days 


dav^^rr^" n e „T tltled t0 take their vacati0n entitlements in increments of 
devilment head Sh actWding S9niority with lhe a PP roval of 1,16 

Section 1-B New Hires effective 1/1/99 

"New Hirel^ml^th “T <f0r PUrp ° SeS ° f a " Ar1icles of this A 9 ree ™nt the term 

w H res means those employees who commenced working for the Town on or after January 1 

llenriar V a t UP ° n the com P letion of ysars of service if completed within the ’ 

calendar year earned, when possible. 

The following is the allotted number of vacation days which will be credited to New Hires on 
January 1 of each year. In the event, however, that a New Hire is not receiving a pay check from 
the Town of Hammonton, the vacation time will be prorated and earned on a monthly basis- 


1-10 years 
10-20 years 
20 years and above 


12 days 
15 days 
20 days 


ho, in?" r r ireS l ha !L be enfi " ed t0 take their Vacafon events in increments of days, weeks 
hours. Vacations shall be granted according to seniority with the approval of the department head. 

Section 2 
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thP nf eaSE VaCafon l8aVe Shal1 be 9ranted at 1,16 ^ginning of the calendar year in which 
the years of service requirements will be met In the event, however, that the employee is not 

month'lybasis ° f Hamnl ° nt ° n paychedt ' 1116 nation «me will be prorated and earned on a 
Section 3 ' 

Vacation leave credits shall not accrue after an employee has resigned or retired although his 
leave ^ 0n 1116 Payr0 " ^ exhaustion of vacation or other compensatory 


Section 4 


Continuous service, for purposes of tin's section shall 
interruption due to resignation, retirement or removal. 


mean employment without actual 


Section 5 


Vacation leave not used in a calendar year because of business necessity shall be used durinq 
the next succeeding year only and shall be scheduled to avoid loss of leave. All vacation leave not 
used by the end of the following year shall be lost for all purposes 


Section 6 


An employee who has been appointed from a special re-employment list shall be credited 
service prior to the layoff in addition to continuous service subsequent to re-employment. 


with any continuous 


Section 7 


An employee who resigns shall be paid for unused earned vacation leave prorated by month. 
Section 8 

Upon death of an employee, unused, prorated vacation leave shall be paid to the employee's 

4 ICJ . 

Section 9 


Employee shall be entitled to take their vacation entitlements in increments of weeks days 

hours with approval of Department Head. ' 1 

-SoctiufFl-Q----- - 


Vacations shall be granted according to seniority with the Department Head approval. Once 
approved and schedule by the Department Head, seniority shall not prevail. 
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ARTICLE 34 - COMPENSAI ION TO SURVIVORS 


Section 1 


accumulated Tnri nrn f h yee T r? ' eSlale ° r 16931 ^P^tafoes shall be paid for all 

the Arfc es^f this IT , Tr? ^ S ' 7^ perS ° n3 ' time and c °mpensatory time subject to 
he Articles of this contract, and at the rate of pay earned by such deceased employee at the time of his/her 


Section 2 


ArtiTiT fT SS S T T CelVe P ay for 3,1 P r °- rated accumulated, unused holidays, subject to the 
les of this contract, vacation leave, and compensatory time in the event of retirement of 

termination from toe Town's employment Any employee who is discharged pursuant to the 
appropriate article shall not be entitled to benefits under this provision. 

ARTICLE 35 - TRAVEL EXPFNfiFfi 

i connection W'tti ‘heir official duties, employees shall be reimbursed at toe I.R.S. prevailing 

he rpfm^r CU . rr , ent J ear l 7 al1 l _ a PP roved travel expenses while using a personal vehicle and shall 
be reimbursed for travel from toe Town’s Municipal Building to their destination in connection with 
toeir official duties, and approved by Mayor and Council. Before approval can be given an 
insurance policy covering toe employees car must be filed and approved per Resolution #R17- 


ARTICLE 36 - REVIEW OF RFCORns 


Section 1 


ronl Em P ,0 ^ eS covered ^ this agreement shall be entitled to inspect their personnel records upon 
request and by appointment with the Custodian of these records. The request must be made in 
writing at least 24 hours prior to toe appointment time desired. The Local Representative may be 
present if requested by the employee. 

Section 2 

A personnel file shall be established and maintained for each employee covered by this 
contract in the office of the Town Clerk/Administrator. Such files are confidential records and shall 
be maintained by the Town Clerk/Administrator and may be issued for evaluation purposes by the 
Department Head, Mayor and/or Governing Body only. 


ARTICLE 37 - RULES. REGULATIONS AND SAFETY CODFR 
Section 1 


The Town may establish such reasonable Rules, Regulations and Safety Codes as it deems 
necessary to the ongoing operation of the Town functions. 





«. m !.° n and , 418 T ° Wn 39r8e ^ the em P ,o y ees covered by this agreement shall receive 
Wteen (15) days advance notice of the contents and effective date, of the Town’s Rules, 
Regulations and Safely Codes and amendments and revisions thereto and that said employees 
and tneir supervisors shall abide by the provisions thereof. 


Section 2 


gafety Committee . A safety committee shall be comprised of one representative of the 
tmp oyer from each division and one representative of the Employee from each division. If any 
employee feels there is a safety problem, they shall place the complaint in writing to the Employee 
■Fepresentative-who-will-meetwith1hB _ Employef fepfeselitatJvelo“discuss and remedy the problem. 

Section 3 


Re port of Defective Equipment An employee shall promptly report all defects in equipment. 
The report shall be in writing, on a form supplied by the Employer, and a copy shall be retained by 
the employee. The Town shall supply protective clothing and protective equipment necessary to 
perform any job task. 3 


ARTICLE 38 - TRAINING TIMF 
Section 1 


Employees will participate in training at the official designated place, or such other places as 

may be required, and the employee shad be compensated for travel expenses in accordance with 
the provisions of Article 28. 

Section 2 


The Town will use the employees on duty time to fulfill the requirement for training purposes. 
Section 3 


Training time is not to be interpreted as including that time spent by the superior officers with 
an employee reviewing reports, evaluating an employees performance, or other matters relating to 
an individual employee, but is intended to encompass instruction and training required by the 
Department as a whole or section thereof. 

ARTICLE 39-HOLIDAYS . 

. Section 1-A Holidays for Existing Employees 

The present schedule for holidays shall continue for the term of this contract: 


1 


New Year’s Day 


9. Columbus Day 




2. Dr. Martin Luther King 

3. President’s Day 

4. Good Friday 

5. Easter Monday 

6. Memorial Day 

7. Independence Day 

8. Labor Day 


10. Genera! Election Day 

11. Veteran's Day 

12. Thanksgiving Day 

13. Day After Thanksgiving 

14. Christmas Day 

15. Birthday 


Section 1-B Holidays for New Hires effective 1/1/99 


Employees who are considered New Hires will be 
excludingrthe-holiday-birthday:- 


given 14 of the holidays listed above, 


Recognizing that employees are sometimes required to work holidays because of their 

mhnn S fn hey m 1116 SChedule overtime pay as per contract or compensatory time, one 

U ur for one (1) hour, whenever they are required to work on a holiday other than their normal 


addition to the above, all employees covered under this contract shall receive equal time off 
whenever other Town employees are granted time off in observance of any Federal, State, or Local 

I ays, or by proclamation of Mayor and Council, excepting particular emergency situations 
wrncn may arise. 


All days off are subject to the Department Head’s approval. If a holiday 
said holiday, it shall be granted as soon thereafter as possible. 


can’t be granted on 


ARTICLE 40 - COMPENSATION-HIGHWAY 


S ection 1 Compensation to Existing Employees 


Effective date 
1 / 1/10 
1 / 1/11 
1 / 1/12 
1/1/13 


Salary Increase 
$ - 0 - 
$- 0 - 
S 2.5% 

$ 2.5% 


Effective date 
1 / 1/10 


One Time Payroll Deduction-Employees Hired Before 100 0 
S300.00 " ' " 


The deduction shall be taken out in increments of $7 5 per pay period for the last four pay periods in 



SALARIES ARE BASED ON 2080 HOURS PER YEAR 
Total overtime for Highway Department is $22,500.00 





Section 2 Compensati on for New Hires effective 1 /i/qq 


Schedule 


follow! empl0yees defined aS “ New Hires ” Shal1 be com P ensa ted with an 


annual base salary as 


Laborer 
Starting Salary 


2010-2013 
S 26,250.00 


e^ses^ irK ^ eXC * Udin ^ OS ^ rrf ^ eir ^ rS ^ Bar0f6m ^l°^ r '’ aal: ^®^® :l ^®°®^® following 


Effective date 
1 / 1/10 
1 / 1/11 
1 / 1/12 
1/1/13 


Salary Increase New Hires 
$- 0 - 
$- 0 - 
$ 2.5% 

$ 2.5% 


Effective date 
1 / 1/10 


One Tim e Salary Decrease-Employees 
$300.00 


Hired Before 1QQQ 


When promoted to 
following increment: 


the following title from the laborer position, the employes will receive the 


Mechanic's Helper 
Truck Driver 

Equipment Operator 
Mechanic 


$ 2 , 000.00 

$5,000.00 


Mechanic (On January 1, after $7,000.00 

24 months of employment 
in the Mechanic's 
position), contingent 
upon obtaining an ASE 
(Automotive Service Excellence) 

Certificate and achieving 
permanent status from the 

-Department of Personnel.- 


*When promoted from one promotional title to another, the employee 
of the increment 


will receive 


the difference 
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Section 3 Issuance of Paychecks 


Paychecks will be issued the Thursday afternoon following the end of each payroll period so 
long as the payroll department can meet this deadline. When the pay check date falls on a holiday 
the paycheck will be issued the preceding work day. 

ARTICLE 41 - LONGEVITY 


Section 1-A Loncieviiv Existing Employees 

-Longevity shall be paid_at.a rate_ol$.1 QO.QQ per yeanioiieach-year-otservice-with th e To wn of. _...... 

Hammonton. Any payments made to employees for longevity shall be in addition to any other 
compensation provided for herein. In computing longevity pay, the effective date of longevity increase 
shall be the anniversary date which shall be interpreted as January 1 sl of each calendar year. In addition, as 
of 1/1/10 all longevity shall be capped at $1,500.00. However, any employee whose longevity 
entitlement was greater than $1,500.00 as of December 31, 2009 shall have their longevity 
entitlement frozen at its December 31, 2009 amount. For example, if an employee was entitled to 
$1,800.00 as of December 31, 2009 then the employee would be entitled to $1,800.00 of longevity 
pay in each succeeding year. 

Section 1-B Longevity for New Hires Effective 1/1/99 

New Hires longevity pay effective 1/1/99, shall begin on the 5 ,h year of employment in an 
amount of $100.00 per year. Any payments made to employees for longevity shall be in addition 
to any other compensation provided for here. In computing longevity pay, the effective date of 
longevity increase shall be the anniversary date which shall be interpreted as January 1 st of each 
calendar year. Effective 1/1/10 longevity pay will be capped at $1,500.00. 

Section 2 


In computing longevity pay, the effective date shall be the anniversary date which shall be 
interpreted as January I s1 of each calendar year. 

Section 3 


Longevity shall be paid to all full time employees. After the first completed year, which shall be 
computed as any portion of the year ending 12/31, effective 1/1 the amount of $100.00, One 
Hundred Dollars, will be added each and every year to the employees pay and paid in the regular 
26 pay week, subject to the provisions of 2-A and 2-B, above. 

. ARTICLE 42.-I HOURS OF WORK AND OVERTIME- HIGHWAY^ ---^— 

Section 1 - General 


The Union agrees that the Employer shall be entitled to a “Days work for a days pay." The 
regular work week shall consist of five (5) days of eight (8) hours each day Monday through Friday. 
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Winter Schedule (October thru May) 

The work day shall begin 7:00 a.m. and end 2:45 p.m. This excludes Yz hour lunch break 
and 1-15 minute afternoon break. This includes 1-15 minute morning break. 

Summer Schedule (June thru September) 

The work day shall begin 6:00 a.m. and end 1:45 p.m. This excludes Yz hour lunch break 
and 1-15 minute afternoon break. This includes 1 -15 minute morning break. 

Section 2- Pay Dav 

-—PaychecksjMill-be-issued-the-Thunsday-afternoon-following-the-end-of-each-payTOll-pertod,—_ 

unless the payroll department cannot meet the Thursday afternoon deadline at which time the 
checks will be issued Friday morning of paycheck date. When the Regular pay check date occurs 
on a holiday, the Town shall pay the employee on the regular work day immediately preceding the 
holiday. 

Section 3 - Statement of Earnings 

Each employee shall be provided with a statement of gross earnings and an itemized 
statement of all deductions made for any purpose. 

• Section 4 - Overtime 


All employees shall be paid time and one half (1/2) for all hours worked over forty (40) hours 
per week. This may be up to agreed limit of compensation or equal time off as approved by the 
respective Department Head. 

Section 5-Saturdays 

Any employee who works on a Saturday, other than scheduled shift, shall receive time and one 
half (1 Yz) for all hours worked over the forty (40) hour total, with a guarantee of four (4) hours. 

Section 6 - Sundays 

Any employee who works on Sunday, other than schedule shift, shall receive two (2) times the 
hourly rate of pay for all hours worked over the forty (40) hour total, with a guarantee of four (4) 
hours. 

Section7-Holidays 


Any employee who works any of the holidays, other than scheduled shift, stipulated in this 
Agreement shall receive one and one half (1 Yz) times his/her regular rate of pay over the forty (40) 
hour total, with a guarantee of four (4) hours plus the holiday pay. If this holiday is the normal work 
day scheduled then one holiday is due and no overtime will be compensated. 
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Section 8 - Overtime 


Work shall be distributed as equitably as possible among all employees who have been given 
a reasonable notice (2 hours) that overtime will be worked, except in cases of emergency). 

Section 9 - Compensation Time 

All employees shall receive pay for all hours worked at appropriate rates set forth. Employees 
shall be paid the "comp time” in full at the next scheduled pay day, if all information regarding 
overtime is given to the office of the Town Clerk/Administrator the Friday preceding the pay day. It 
"will then be taken to~the~Mayorand-Gourrcil1crbe-approved'atthe nextregularCounci[ Meeting:-— 
The only time overtime will be held until Mayor and Council approves same first is if the amount 
exceeds the bargained amount set forth by this agreement There shall be no compensation time, 
except where the overtime of the union exceeds a gross total of that bargained for in any calendar 
year as agreed upon in this contract for the calendar year. The Employer may then pay the 
appropriate overtime or issue compensation time of equivalent hours to hours for pay for overtime 
at his/her option, (i.e. one (1) hour work at time and one half (1 Vz) equals one and one half hours 
comp time. Compensation time that an employee cannot use by year-end shall be bought back 
from the employee by the Town at the employee’s applicable rate of pay. 

Section 10 


In the event that an employee is required to remain at work following the end of his/her regular 
shift as a result of a declared or snow day, he/she shall be entitled to a paid fifteen (15) minute rest 
period prior to starting such declared emergency or snow removal service. 

Section 12 


Any employee called in and reporting for work in a declared emergency or snow day within one 
(1) hour prior to the time to report shall receive one (1) hour pay in addition to any other earnings 
for that day. 

ARTICLE 43 - FINISH DAYS WORK-HIGHWAY DEPARTMENT 


When an employee has completed a days work and has left the Town premises he/she shall 
be '‘Off Duty”. In the event that an employee is recalled to work he/she shall be compensated at 
one and one half (1 V 2 ) times his/her applicable hourly rate of pay with a guarantee of two (2) 
hours. Employees shall not be required to work in excess of twelve (12) hours in any twenty four 
(24) hour period except for snow removal and then they shall receive four (4) hours rest after each 
-twelve (12) hours:of:work:z: zzzzzzzizi: _i_. 

ARTICLE 44 - CONDITIONS OF WORK SAFETY 


It is understood by the parties that the performing of the various job functions covered by this 
Agreement may involve a certain degree of inherent danger and risk. It is the Town’s intent to 
provide safe working conditions and equipment for the protection of its employees. However, in 
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the event that a person covered under this Agreement feeis there is an imminent danger in 
operating a piece of the Town’s equipment or completing an assigned task, he/she will immediately 
report such danger to his/her immediate Department Head, who shall make the final determination 
as to the continued operation of the equipment and completion of the assigned task. When 
continued operation is ordered, the employee has the right to file a grievance and to advise the 
Safety Coordinator of the Town of Hammonton that such danger exists. A person shall not be 
subject to discipline for taking such action unless they refuse to continue operation of equipment or 
completion of the assigned task after having been told to do so by the appropriate personnel. It is 
not the intent of members of the Union to use this clause for purposes of strikes, slow downs, work 
stoppages, or other such job action. The Union Local Representative shall have the right to 
investigate grievances concerning unsafe equipment or dangerous tasks. Employees must 
a^countdol^TTd7riaintairrairtheTdwnslooTs~and equipmentwhicIrisTpecifically assignedloihem:— 

ARTICLE 45 - HEALTH BENEFITS INSURANCE 


Section 1 


Effective May 21,2010, per State Law, Government Workers Union members shall contribute 
1.5% of their salaries toward health benefits. 

A. Health/Medical Insurance 

The Town agrees to provide hospitalization insurance which includes traditional coverage, 
preferred provider organization and health maintenance organization through the NJSHBP, as 
exists or as modified by the NJSHBP (or any other equal to or better health benefit plan) including 
any changes in co-pays or deductibles that may be implemented by the NJSHBP, for all employees 
and eligible dependents covered by this Agreement 

B. Prescription Plan 

The Town shall provide prescription coverage at the Towns expense with coverage equal to 
that provided through the NJSHBP to said employee and qualified dependents at the Town's 
expense. Co-pays for prescriptions are set by the insurance company providing prescription 
coverage and union members are responsible for co-payments set by prescription company. 

C. Dental and Eve Plan 

The Town shall provide dental and eye glass coverage at the Town’s expense with coverage 
equal to that which is presently provided, or is equivalent, as may be available. 

-D.llJ_ HealthJrisurarice-€ptJ3ut DllDPlll -LZ izzz^ 

Should an employee opt out of health insurance for a coverage year as may be permitted by 
the New Jersey Health Benefits Program, the employee shall receive payment equal to $1,200 for 
single coverage, $2,400 for parent/child(ren) coverage, and $3,600 for family or husband/wife or 
partner coverage; but in no event shall the amount paid to an employee exceed 25% of the amount 








saved by the Town because of the waiver of coverage. Opt-out payments will not be paid if 
prohibited by State law. 

E. Life Insurance 

$10,000.00 Life Insurance Policy for employee only. 

. F. Disability 

New Jersey State Disability Plan for the employee only. 

-—G- Retirement- ----- 

Employees retiring from the Town employment with twenty-five (25) years pensionable service 
and twenty-five (25) full time years service with the Town shall receive all the benefits described in 
Section 1 above with the exceptions of D, E and F. Prescription coverage shall also be provided 
however limited to the levels of coverage provided by the New Jersey Health Insurance Plan or its 
equivalent, which may differ from levels of coverage provided to active employees. These 
coverages shall only apply for the life of the retiree. 

Section 2 

If the Town employs a husband and wife, and only one employee has hospitalization then in 
the event of the covered employees death, divorce, legal separation or termination that spouse 
without coverage may choose his/her hospital plan, to become effective immediately. 

Section 3 

The Town shall provide legal advise and counsel to each employee, whenever said employee 
is a defendant in any action or legal proceeding arising out of or incidental to the performance of 
his/her duties. The Town shall provide said employee with necessary means for the defense of 
such action or proceeding, but not for his/her defense in a disciplinary proceeding instituted against 
him/her by the municipality or in a criminal proceeding instituted as the result of a complaint on 
behalf of the municipality. If any such disciplinary or criminal proceeding instituted by or on 
complaint of the Town shall be dismissed or finally determined in favor of the employee, he/she 
shall be reimbursed for the expense of his/her defense. 

If any employee is under arrest or is likely to be, that is, if he/she is a suspect or the target of a 
criminal investigation as the result of the performance of his/her duties, he/she shall be 
immediately warned of all of his/her Constitutional rights pursuant to the Constitution of the United 

States and t he St ate of New Jersey, and he/she shall be immediately-permitted to consult with . 

counsel of his/her own choosing prior to any questioning taking place. Reimbursement of 
reasonable counsel costs, if any, will be in accordance with the New Jersey Statutes and 
applicable case law. 
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ARTICLE46-INJURY LEAVE 


Section 1 


In the event an employee becomes disabled by reason of a service connected injury or illness and is 
unable to perform his/her duties, then, in addition to any sick leave benefits otherwise provided for herein, 
he/she shall be entitled to worker's compensation benefits only up to one (1) year, until able to return to 
work or certified as totally or partially permanently disabled upon compliance with and in accordance with 
the rest of this Article. Employee will not receive a check from the Town of Hammonton while receiving 
worker’s compensation pay. 


Section 2 


Any employee who is injured, whether slight or severe, while working, MUST if physically able, 
make an immediate report before the end of his/her shift to his/her immediate supervisor and in the 
office of the Town Clerk. 

Section 3 


It is understood that the employee must file an injury report, when physically able, with his/her 
immediate supervisor and the office of the Town Clerk so the Town may file the appropriate 
Worker’s Compensation claim. Failure to so report said injury may result in the failure of an 
employee to receive compensation under this Article. 

Section 4 

The employee shall be required to present evidence by a certificate given to him from the 
Town’s doctor or the doctor of the Town’s insurance carrier that he/she is unable to work, and the 
Town may reasonably require the employee to present such certificate from time to time. 

Section 5 


If the insurance carrier’s physician certifies that the employee cannot return to work, the 
employee shall remain on injury leave. If the insurance carrier’s physician certifies the employee is 
unable to return to work, and if the Town does not accept the certificate of the physician designated 
by the insurance carrier, the Town shall have the right, at its own cost to require the employee to 
obtain a physical examination and certification of fitness by a physician appointed by the Town. 

Section 6 


-In the event the-Town appointed physician certifies the employee fit to retum.toTduty, injury::::: 

leave benefits granted under this Article shall be terminated, unless the employee disputes the 
determination of the Town appointed physician. Then the Town and the employee shall mutually 
agree upon a third physician, who shall then examine the employee. The cost of the third 
physician shall be borne equally by the Town and the employee. The determination of the third 
physician as to the employee’s fitness to return to duty shall be final and binding upon the parties. 






In the event the third physician also certifies the employee fit to return to duty, injury leave benefits 
granted under this Article shall be terminated. This clause is expressly subject to the Rules of the 
Joint Insurance Fund. 

Section 7 


The Town at its option, and upon certification by the Town appointed physician, may extend 
the injury leave for no more than one (1) additional year, without pay. The Town appointed 
physician must certify that the employee is incapable of performing his/her duties for the additional 
time period. 

-Section 8---- 


If the Town can prove that an employee has abused his/her privileges under this Article, the 
employee will be subject to disciplinary action by the Town. If the employee is found to be in 
violation of this article, he/she shall be subject to disciplinary action by the Town to the extent 
which is provided within this Agreement and any ordinance in effect governing the Town of 
Hammonton. 

ARTICLE 47-RESERVED 
ARTICLE 48-RESERVED 

ARTICLE 49 - LIE DETECTOR TEST 


The Town shall not, as a condition of employment or continued employment, require that an 
employee take a polygraph or any other form of lie detector test. 

ARTICLE 50 - EDUCATIONAL ASSISTANCE 


The Town shall pay up front for the cost of tuition, books and supplies for causes of continuing 
education provided the following: work status improvement, lead to a degree of certificate used in 
the work place, a general course of study providing educational credits in work-related courses of 
studies. Upon completion of the course with a passing grade of no less than a C and upon 
submission of other approved receipts of other approved costs, reimbursement will be made. All 
courses shall be first approved by the Mayor and Council. If for any reasons this paid course is 
dropped by the employee or the employee fails to pass the course, full restitution by the employee 
to the Town of Hammonton must be made. 

Section 1 


The Employer is committed to the_continuing education and professional development of its 
employees. The Union recognizes, accepts and agrees with the concept of continuing education 
and professional development of employees where it directly relates to the employees job. 













Section 2 


An employee who obtains prior approval from the Employer to take courses which are related 
to employment requirements, and who completes the course with a passing grade of no less than a 
C, shall not have any out of pocket expenses in this regard and ail expenses approved by the 
Governing Body shall be paid by the Town of Hammonton. No employee shall be eligible for 
reimbursement unless the employee has first obtained the permission of the Mayor and Council to 
attend said class. 

Section 3 


——7he Employer-shall-pay-for-all-eoursey-books-and-registFationsTeesTor-all courses-taken-by-tlie... 
employees which are approved in advance by the Employer. These courses shall be taken, 
whenever possible, so as not to conflict with regular working schedules. 

Section 4 


An employee shall not have days deducted for any time spent in taking prior approved courses 
for the course of their work. The Employer shall pay for licenses, if those licenses are required for 
employee’s employment. If the examination or course is only offered during the regular work day, 
and if the employee passes the examination, no days out will be charged to the employee. An 
employee may take a vacation day or personnel day for an examination which is taken, but not 
passed. If the employee prefers to take an examination during the workday which is offered at 
night or fails an examination taken during the workday, the employee shall not be compensated for 
that time. 

Section 5-A Existing Employees 

Any employee except New Hires completing a course for a degree, which enhances the 
employee's capacity to perform services for the Town of Hammonton shall be compensated yearly 
in the month of November, as follows: 

Bachelor Degree $1000.00 

Associate Degree 500.00 

Full Certification in 
a designated course of 
Study. This does not 
include minor certification 

required prior to full ^IZZ__' ~ ' ~ -- 

Certification. 300.00 

Section 5-B New Hires effective 1/1/99 


Any New Hire employee completing a course for a degree, which the degree enhances the 
employees capacity to perform services for the Town of Hammonton shall be compensated for the 
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April Maimone _ 

From: "April Maimone" <amaimone@townofhammonton.org> 

To: "Union David Tucker" <gwunion@comcast.net>; "Department Highway scott rivera" 

<s rivera@townofhammonton.org> 

Cc: <stephendidonato@comcast.net>; "Attorney Steve Barse Labor Attorney" <sbarse@grucciopepper.com> 

Sent: Monday, June 20, 2011 12:30 PM 

Subject: highway dept 2010-2013 contract 

Dave and Scott 

Steve Barse has reviewed above reference contract signed by the union and hand delivered to the clerk's office. He is 
recommending Council approve same at next council meeting contingent upon the following: 


Article 8 Section 3 stipulates that the Town of Hammonton will not enact any cost savings measures for contract years 2010 and 
2011 ONLY. See last sentence which states "any laid off employee, in addition to receiving the three percent retroactive wage 

- increase from-January-1-of-the-year-of-the-iayoff-through-the-eff-date of-the-employees-layoff- ) -shalLaiso-receive-six-months-of_ 

health beneifts paid by the town (subject to the mandatory 1.5% employee contrib)." He wants to be sure that the union 
understands and agrees in writing by response to this e mail that that sentence and all sentences in Art 8 Section 3 pertain to 
contract years 2010 and 2011 ONLY. This was negotiated due to the 0 percent pay increase in those two years. Please respond 
to this e mail asap so I may add approval of your contract on the next agenda, thank you April 


April Boyer Maimone 
Municipal Clerk 
Town of Hammonton 
100 Central Avenue 
Hammonton, NJ 08037 
Phone (609) 567-4300 ext. 102 
Fax (609) 567-4302 


6/20/2011 
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See Dave Tucker reply to my e mail below. He did not reply all so I am forwarding to all for him. 

April Boyer Maimone 
Municipal Clerk 
Town of Hammonton 
100 Central Avenue 
Hammonton, NJ 08037 
Phone (609) 567-4300 ext. 102 
Fax (609) 567-4302 


-Original Message- 

From: David Tuc ker 
To: Apri l Maimone 

Sent:Monday,-June-20,-201-1-1 2-:05-PM_ 

Subject: Re: highway dept 2010-2013 contract 
That's fine. 


Sincerely, 

David Tucker 

Sent from iPhone 


On Jun 20, 2011, at 1:30 PM, "April Maimone" < amaimone@townoihanim nntniT_nrg> wrote: 

Dave and Scott 

® revie Y ed above reference “ntract signed by the union and hand delivered to the clerk's office. He is 
recommending Council approve same at next council meeting contingent upon the following: 

20 1Q le a nd S |oii n ni ify Ul q t6S | th f the . Town of Hammonton will not enact any cost savings measures for contract years 
rilrnLoHwal 1 °- NLY ' Se ? Iast sentence which states any laid off employee, in addition to receiving the three percent 
troactive wage increase from January 1 of the year of the layoff through the eff date of the employees layoff shall also 

sure tl?at the*union u^ * the 1 ‘ 5% watt°be 

fi SprHnn“ nders f tands and ^ ntm 9 response to this e mail that that sentence and all sentences in Art 

fhn 1 ^ L P d ° C ° ntraCt y ® ars 2010 and 2011 0NLY ' This was negotiated due to the 0 percent pay increase in 
April ^ y * Please res P° nd t0 lh,s e mail asap so I may add approval of your contract on the next agenda, thank you 


April Boyer Maimone 
Municipal Clerk 
Town of Hammonton 
100 Central Avenue 
Hammonton, NJ 08037 
Phone (609) 567-4300 ext. 102 
Fax (609) 567-4302 


A/on/om i 
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April Maimone 

From: "David Tucker" <gwunion@comcast.net> 

April Maimone" <amaimone@townofhammonton.org> 

Sent: Monday, June 20, 2011 12:05 PM 

Subject: Re: highway dept 2010-2013 contract 

That's fine. 

Sincerely, 

David Tucker 

Sent from iPhone 

On Iim_20,.2011, -at 1:30- PM,T_ApriTMaimoneT <am aimone@.tnwn ofh amm on ton, orv > -wrote:___ 

Dave and Scott 

Steve Barse has reviewed above reference contract signed by the union and hand delivered to the clerk's office. He 
is recommending Council approve same at next council meeting contingent upon the following: 


9 n fi * c * ^ T own * of Ham u monton Wl)l not enact any cost savings measures for contract 

years 2010 and 2011 ONLY. See last sentence which states "any laid off employee, in addition to receiving the 
three percent retroactive wage increase from January 1 of the year of the layoff through the eff date of the 
emp oyees layoff, shall also receive six months of health beneifts paid by the town (subject to the mandatory 1.5% 

thpt P !ha?L C n»on lb ‘ if /antS » t0 bS SUfe that the . union understands and agrees in writing by response to this e mail 
that that sentence and all sentences in Art 8 Section 3 pertain to contract years 2010 and 2011 ONLY This was 

negotiated due to the 0 percent pay increase in those two years. Please respond to this e mail asap so I may add 
approval of your contract on the next agenda, thank you April y 


April Boyer Maimone 
Municipal Clerk 
Town of Hammonton 
100 Central Avenue 
Hammonton, NJ 08037 
Phone (609) 567-4300 ext. 102 
Fax (609) 567-4302 








